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Firms are not
ready fornew
pensionrules

It’s 12 months until the
introduction of enforced
workplace pensions that
could affect 13 million

By SIMON READ
Personal Finance Editor

Uptol3miltion workers could have their
pensi h into confusi
next year as their firms remain unpre-
pared for new rules which force them
toofferp t pl

The process known as auto-enrol-
mentcent dthei
of a new national top-up pension

duction

sion expert Steve Bee. And collective-

ly those firms - which may have just:

one employee or hundreds - employ
around 13 million workers.

Infact, only the country’s largestem-
ployers - those with 120,000 or more
PAYE employees - will be required to
enrol employees automatically intoa
pension scheme from 2012, But all com-
panies will be forced to do so by 2016,
and there are 42 “staging dates”, effec-
tively deadlines for companies to act
by 2016.

“Auto enrolment is a potential HR
nightmare for SMEs and smaller com-
panies that don’t understand the is-
suesand failtoactintime,” warns Bee,
whohassetup Jargon Free Benefitsto

scheme called the National Employ-  help employ »mply with the new
ment Savings Trust, or Nest for short. rules. “Fortunate-
Employers will need to automatically :.—" 2 Iy thereisstill time
enrol workersaged 22 orover whoeamn willbe f 5 to act and the ear-
more than £7475 into Nest or asimilar toenrol lier companies do
pensionscheme. employees the greater the
Ata conference this week toreport  intothe number of sensible
ontheprogressof Nest 12monthsahead  s¢cheme options they will
of its launch, the Pensions minister, by2016 have open to
Steve Webb, said: “Our planstoget peo- them,” he says.
pleintoworkpl: ionswillmean Tom McPhail, pensions expert at

that millions will be saving for their re-
tirement for the very firsttime. Nest is
critical to our plans, as a low-cost and
easy-to-use option thatis designed for
peoplewh pensi ing."
It was revealed that almost 100 em-
ployers haveso farsigned uptouse Nest
headofths nac files i nriodicad

in October 2012. But the changes will
effect around a million firms, says pen-

Hargreaves Lansdown, alsosent outa
warning to employers. “I think many
companies are not yet aware of just how
much workthey'regoingtohavetodo
to ensure they comply with the legis-
lation,” he said. “It can all be done but
it takes time and I fear that through
2012 to 2014 there will be an almighty
scramble to get everything done.
“Ialsothinkthat giventhe econom-

New pension plans will affect miltions of workers next year e 17y

i it Fiy:
the new firms.

ic backdrop, theriskis i ing of
highlevels of opt-outs by membersand
levelling down of existing scheme con-
tributions by employers.” In other words
some firms may use the introduction
of enforced workplace pensions to re-
duce the benefits of existing schemes.

“Firms will look tolimit costs as much
astheycan,” agrees Chris Faulkner from
the employee benefits team at Grant
‘Thornton, who has been running sem-

"Isee adifference between employers
who see staff as an expense, and em-
ployers who see staff as an asset,” he
says. “Butemployers are going to have
toembrace the changes.”

He says more clarity surrounding
the rules is needed. “There aresstill a
lotofholes, meaninganemployer may
hawve problems complying with the
rules,” he adds.




